Newkirk's

AUTOBOOK

Automatic Enrollment and Compliance Disclosure
Fact Sheet

Automatic enroliment. Participant disclosure.
If you're asked to name three DC market trends, these
two items will undoubtedly make your list. But have your

enrollment communications kept pace?

Newkirk's AutoBook enables you to meet the challenge of
communicating auto enrollment to newly eligible participants
while satisfying applicable disclosure requirements — and

adds another benefit: lower cost.
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AutoBook

AutoBook, written in easy-to-understand language
and containing plan-specific details, provides these
automatic enrollment features:

« Notice of participant’s automatic enrollment into

a sponsor’s plan
*  Opt-out instructions

» Automatic deferral increase explanation

(if plan provides)
» Deferral increase opt-out instructions
*  Default investment details

» Alternative plan investments

AutoBook allows providers to choose from three distinct approaches to investment fee disclosure.

Shown below: Metrics approach from Newkirk Funds database.

Default Investment Performance and Fees

The table below provides important information about your default investm

AutoBook provides these participant disclosure features:

» Pension Protection Act’s notification requirements for

auto plans

» DOLs QDIA notice requirements concerning the plan’s

default investment(s)

» Fee disclosure to participants — based on DOLs proposed
requirement, AutoBook provides information about
investment-related fees, administrative fees, and fees
charged to participants for services (e.g., loan processing,

QDRO processing, etc.)

And AutoBook adds one big benefit: lower cost.

AutoBook is a 54" x 8%2" perfect-bound booklet. Its smaller
size means a lower cost. About half the price of Newkirk's
typical enrollment booklet. Plus, AutoBook can be mailed to
newly eligible participants at normal USPS postal rates. No

premium rates. And, in most cases, less than one ounce.

of12/31/2008).

QDIA Performance, Fees/Expenses 10 \:3' Mana_gement Style Exp. Ratios

Barclays Global Inv. LifePath 2010 Fund (R) 1.91% | Active Gross: 1.440%
?,;‘:"“’"” et Dats ficlers2Lesa thans 4.83% | www.barclafeglobal.com Net: 1.10%

( Management Fee: 0.35% 12b-1Fee:0.25% Other Fees: 0.84% Redemption Fee : 0.00%. ]

Barclays Global Inv. LifePath 2020 Fund (R) 14.22%|-25.57%) -0.03% | 0.57% | Active Gross: 1.440%
Benchmark: Target Date Index - 10 Years -6.97% |-13.93%) 5.60% | 4.70% | www.barclaysglobal.com Met: 1.10%
Management Fee: 0.35% 12b-1Fee:0.25% Other Fees: 0.84% Redemption Fee : 0.00%.

Barclays Glabal Inv. LifePath 2030 Fund (R} 17.93%}-31.19%| -0.82% | -0.24% | Active Gross: 1.440%
Benchmark: Target Date Index - 20 Years -B.57% |-17.92%)| 5.98% | 4.50% | www.barclaysglobal.com MNet: 1.10%
Management Fee: 0.35% 12b-1Fee:0.25% Other Fees: 0.84% Redemption Fee : 0.00%.

Barclays Global Inv. LifePath 2040 Fund (R) 20.88%-35.56% -1.70% v1,06%| Active Gross: 1.440%
Benchmark: Target Date Index - 30 Years -9.46% |19.98%] 6.19% | 4.36% | www.barclaysglobal.com Net: 1.10%
Management Fee: 0.35% 12b-1Fee:0.25% Other Fees: 0.84% Redemption Fee : 0.00%.




Plan advantages
Plan-specific illustrations help participants understand automatic enrollment’s advantages.

Sponsor Match
Match
It gets better, though, Under our plan, ABC Black Boards, Inc. will also make a contribution to
ﬂse plan on your behalf. For each dollar you contribute up to 1% of your pay, we contribute an
00, For greater than 1% up to 6%, we will contribute 50 cents for Example

evary dollar you contribute
Let's take another lock at our example, this time considering ABC Black Boards, Inc.’s match:

John Sample’s Annual Pay $43,000

. e rassctonin 3% Deferral $1,290
= take- home pay, John Sample has $3,010in
e _{ e it Sponsor Match $1,720
John Sample’s Annual Pay £43,000 Maturally, your own situation will be
B 5% dllh_rrunt Gulth:‘m;aguacli:;y;? ::k‘ o
e L ar = H H
Sponsor Match $1.720 matching oo"r‘\?:ubunnn can make. Qeducﬂon n Take-home Pay $968
Reduction in Take-home Pay 39768
. . Is My Participation Required?
Opt-out versus staylng in
N]n. You can eloct :ho dlsm;:dm: ywr;:_!zwﬁ;nin Ih: o
o . . . an anytime choaose, , if you ice to bpt out' ting
Plan-specific opt-out instructions provided — and the ihin 120 ey of your e arvelment 00 i, YU Wil Youshokd ek ey sbokopin

incur no fees or expenses with respect to the plan, and the out. Whey? Pusting off your retsrernent

advantage of staying in highlighted.

smallas retiremant nast #99.

$360,000

$180,000

Starting Starting in
Now 10 Years 10 Years

Individual expense disclosure
Individual expenses explained in detail.

What Expenses Are Associated with Participating?

You may iML:tl ense in additian 4 with your plan investments 4dividua| E)(penses \

result of participating in the plan.

Administation Expanses These are expenses you may incur if you take advantage

mﬁ&d‘:’&ﬁ:’;ﬂ:ﬁ: iyl sy p,".f by tha oo ; that these expenses are only incurred if you elect to do s

p paid by pe

Based on previous experience, your share of these expenses wil m-'mmrr_m Loans.— A $50 processing fee for each new loan and an
that this is only an estimate, and your actual share Trastration costs may be highe = i 2
your account. In addition, you will pay interest back to y¢

These are expenses 6 may incur f you take sdvantage of cerain plon featres. eme. QUAlfied Domestic Relations Order (QDRO).— Custom
that these expenses are only incurred if you elect to do something - like take out a loar

Loans~ A S50 processing fee for each new loan and an annual $25 fee wIIIbecharge:@strfbutfons_— A $50 processing fee for each type fw

your account. In addition, you will pay interest back to your account at a fixed rate of
Qualified Domestic Relations Order (QDRO).— Custom QDRO expenss text.
Distributions.— A 850 processing fee for each type of distribution requested and an annual

Any Questions?
To find out more about Newkirk’s AutoBook, call Pete Newkirk at 518-862-3220 or e-mail pnewkirk@newkirk.com.

Visit us online at www.newkirk.com.

entire amount of your contributions will be returned. planning can result in a considerably

if you want to ept out: Thisisa Suppose 30 year-old John Sample opts
oceed, sign over your first 24 new and than re-snolls in owr plan
in 10 years. Assurning a 6% returm, his
rojected balance will be $173,824
whmnomm i ha stays in the plan,
Il b $357,385,
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